	Document ID
BCR-GE -101
	Title
GENDER EQUALITY PLAN
	

	Revision
1.1.
	Prepared By
Dr Frances Drummond/Research Manager
	Date Prepared
15/10/2024

	Effective Date:
24/10/2024
	Reviewed By
Orla Dolan/CEO
	Date Reviewed
15/10/2024

	
Annually Reviewed
	Approved By
Board of Directors
	Date Approved
24/10/2024



	Policy:
	The charity is committed to promoting gender equality within our organisation and in the health research that we fund, ensuring that all individuals, regardless of gender, have equal access to opportunities, representation, and participation in the grants we fund, our initiatives, and organisational culture. 

	Purpose:
	The purpose of this policy is to:
1. Promote gender equality in the allocation of research funding.
2. Ensure that gender issues are considered within the research process and outcomes.
3. Support equal opportunities for researchers of all genders.
4. Foster an organizational culture that actively challenges gender-based discrimination.
5. Comply with all relevant Irish legislation and international frameworks on gender equality.

	[bookmark: _Toc23134755]Scope:
	This policy applies to all Staff, Volunteers, Board members, and anyone engaging with Breakthrough. 
This policy covers:
· All of the charities research programmes, Public Patient Involvement and Engagement, and other organisational activities.
· Stakeholders involved in the development and implementation of funded research projects.
· Recruitment, employment, and volunteer opportunities.

	Principles

	Breakthrough is committed to the following principles:
· Equal Access to Funding: We ensure that all applicants, regardless of gender, have equal access to research funding opportunities. Funding decisions will be based on merit and quality of the research proposal, not gender.
· Gender Inclusivity: We recognize and respect the diversity of gender identities, and we will support research that explores the needs, experiences, and challenges of all genders. This includes promoting the inclusion of non-binary, transgender, and gender-nonconforming individuals in research and in the research process.
· Gender Sensitivity in Research: We encourage and support research that considers the impact of gender on the outcomes, participants, and beneficiaries of the study. All research funded by Breakthrough should, where relevant, include a gender analysis to ensure that the research addresses and accounts for gender disparities.
· Promoting Gender Balance in Research Teams: We actively encourage diversity in research teams, and seek to support projects that promote gender balance in leadership roles, research design, and implementation.
· Addressing Gender Bias: We are committed to identifying, challenging, and eliminating gender biases in the research process. This includes raising awareness among funded researchers about the potential for gender bias in data collection, analysis, and interpretation.

	Responsibilities

	The Chief Executive, with the support of the Board of Directors, will be responsible for ensuring the implementation of this policy. The Research Manager is responsible for ensuring the implementation of this policy within all research activities. All staff members are encouraged to raise any concerns related to gender equality, and any cases of gender discrimination or bias will be addressed promptly through the charity's grievance procedures.

	Implementation and Action

	To achieve these principles, the charity will:
· Integrate Gender Equality Criteria: Ensure that gender equality criteria are incorporated into the assessment of all research funding applications. Proposals that do not demonstrate a clear consideration of gender issues, where applicable, may be considered less favourably.
· Provide Training: Offer training for staff, board directors, and researchers on gender equality and how it relates to research funding, implementation, and outcomes. This will include understanding gender dynamics, unconscious bias, and the importance of gender-sensitive research.
· Promote Gender-Equitable Partnerships: Encourage partnerships with organizations, researchers, and institutions that are committed to advancing gender equality in their work.
· Monitor and Evaluate: Regularly monitor and evaluate the effectiveness of this policy in promoting gender equality. This includes assessing gender balance in funded research programmes and projects and ensuring that funded projects adequately address gender issues where relevant.
· Transparency and Reporting: Maintain transparency in funding decisions and report on the progress of gender equality initiatives within the charity. We will provide regular updates on how gender considerations are being integrated into the research we support.

	Monitoring and Review

	Breakthrough Cancer Research will review this policy in Q1 of each year to ensure its effectiveness and to adapt to any changes in legislation, best practices, or organizational priorities. Feedback from staff, researchers, and other stakeholders will be considered in any revisions.
This policy is reviewed annually by the Board of Directors.
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